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Q1. What do you think are Brenda’s most positive contributions to her job? 
 
Q2. What changes in performance, style, approach, etc. would you suggest Brenda make to enhance her 
effectiveness in her position? 
 
Q3. Are you confident in the overall effectiveness of Brenda as a manager? 
 
Q4. Do you think Brenda is responsive to ideas, requests, suggestions, and concerns from staff? 
 
Q5. Does Brenda treat everyone on staff fairly? 
 
Q6. Is Brenda accessible and approachable? 
 
Q7. Does Brenda create an open entrusting environment? 
 
Q8. Do you think the agency is managed well as a whole? 
 
Q9. How long form does ‘management’ keep you with agency matters? 
 
Q10. Are there any other comments you think would be helpful? 
 


